1. Information regarding the program

SYLLABUS

1.1 Higher education institution

University of Oradea

1.2 Faculty

Faculty of Economic Sciences

1.3 Department

Management-Marketing Department

1.4 Field of study

Management

1.5 Cycle of study

Cycle II — Master

1.6 Program of study /Degree

Advanced Management / Master Degree

2. Information regarding the discipline

2.1 Name of discipline

Corporate Finance

2.2 Course titleholder

Associate Professor Leonard Calin ABRUDAN PhD.

2.3 Seminar titleholder

Associate Professor Leonard Calin ABRUDAN PhD.

24 Yearofstudy |1 | 2.5 Semester I | 2.6 Typeof Cv. | 2.7 Type of discipline I

assessment

(I) Compulsory; (O) Elective; (F) Facultative

3. Estimated total time (hours/semester of activities)

3.1 Number of hours/week 2 out of which: 3.2 1 | 3.3 seminar 1
course
3.4 Total of hours in the Curriculum 28 | out of which: 3.5 14 | 3.6 seminar 14
course
Distribution of hours: 112

Studying the workbook, course book, bibliography and notes 30
Supplementary documentation in the library, on electronic specialty sites and in the field 50
Preparing seminars/laboratories, themes, projects, portfolios and essays 10
Tutorship 10
Assessment activities 12
Other actiVities........ccecoveveereerueeneeenne 0
3.7 Total hours of individual 112
study
3.9 Total hours/semester 140
3.10 Number of credits 5

4. Pre-requisites (if applicable)
4.1 Curriculum n.a.
4.2 Skills n.a.

5. Conditions (if applicable)
5.1. concerning the Projector, whiteboard
course activities
5.2. concerning the whiteboard
seminar/laboratory

activities




6.1. Specific skills acquired

Professional skills

C1. In-depth analysis, synthesis and use of economic information in order to substantiate decisions within
organizations. Application of leadership principles in the organization.

C2. Development of operational syntheses, reports and complex studies necessary for the management of the
organization using ICT. Identification and application of managerial functions to achieve the organization's
objectives.

C4. Development and implementation of complex projects by using concepts and methods specific to
systemic analysis, synthesis and interpretation of economic and social processes

C5. Evaluation and diagnosis of the internal and external environment of the organization, effective
relationship with different categories of institutions and organizations in the economic and social
environment

Transversal
Skills

CT3. Substantiation and assumption of economic strategies, under conditions of responsibility and
autonomy
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e Competence in advising improvement, recommending strategies
o Competence in risk assessment, budget control, stakeholder management
e Organizational & planning skills

6.2. Learning outcomes

3 The student/graduate demonstrates advanced knowledge of organizational management,
E strategic management, human resources management, marketing, finance, supply chain, and
z information systems.
v
The student/graduate applies advanced methods, tools, and techniques for managerial analysis,
2 financial diagnosis, market research, project design, and organizational development.
2
7]
= 9 The student/graduate manages complex and unpredictable organizational situations through
é % strategic and innovative approaches.
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7. Objectives of discipline (resulting from the grid of specific skills acquired)

7.1 General objective of e Collection, processing and analysis of the information regarding the
discipline interaction between business environment — firm / organisation
7.2 Specific objectives e Providing abilities of understanding the corporate finance to the students
Providing special techniques in the field of corporate finance
e Providing information about the functions of the corporate finance

8. Contents

8.1 Course (C) Teaching methods Observations

8.1.1.
@

Corporate finance and the financial manager

8.1.2.

manager(II) Lecture, problem-solving, debate,

Corporate finance and the financial

8.1.3.

Financial statement analysis (I) deduction, illustration

8.14.

Financial statement analysis (1)




8.1.5. Time value of money (I)

8.1.6. Time value of money (II)

8.1.7. Cash-flow streams (I)

8.1.8. Cash-flow streams (II)

8.1.9. Interest rates (I)

8.1.10. Interest rates (II)

8.1.11. Debt and equity (I)

8.1.12. Debt and equity (II)

8.1.13. Bonds, loans and stocks (I)

8.1.14. Bonds, loans and stocks(II)

Bibliography
1. Megginson, Smart — Introduction in corporate finance, South-Western, 2009
2. Richard A. Brealey, Stewart C. Myers, Alan J. Marcus - Fundamentals of Corporate Finance, Third
Edition, McGraw-Hill, 2001

8.2 Seminar (S) Teaching methods Observations

8.2.1. Stock valuation (I)
8.2.2. Stock valuation (II)
8.2.3. Capital budgeting (I)
8.2.4 Capital budgeting (II)
8.2.5 Cost of capital (I)

8.2.6. Cost of capital (II)
8.2.7. Capital structure (I)
8.2.8. Capital structure (II)
8.2.9. Risk management (I)
8.2.10. Risk management (II)
8.2.11. Financial modeling (I)

8.2.12. Financial modeling (II)
8.2.13. Corporate governance (I)

Questioning, debate, deduction,
applications, examples

8.2.14. Corporate governance (II)

Bibliography:
1. Megginson, Smart — Introduction in corporate finance, South-Western, 2009
2. Richard A. Brealey, Stewart C. Myers, Alan J. Marcus - Fundamentals of Corporate Finance, Third
Edition, McGraw-Hill, 2001

9. 1. Corroboration of the contents of the discipline with the expectations of the epistemic

community,professional associations and employers representing the field of study of the program

e Analysing typical empirical situations and critical assessment of methodologies used to study
international business communities and public private organizations;

e Monitoring typical situations by measuring the degree of regional development in international
business.

9.2. Use of generative artificial intelligence tools

The use of Al applications for specific tasks is permitted during course and seminar activities. The instructor
will specity, for each assignment, whether the use of Al is allowed and how it may be utilized.

Students are required to disclose—via a separate statement for each assignment, following the template
provided in Annex 2 of the *Regulation on the Use of Generative Artificial Intelligence in Teaching and
Research Activities at the Faculty of Economic Sciences, University of Oradea*—the tool used, the specific
manner of its use, and the section where it was applied. This statement must be included at the beginning of
the work submitted for the respective assignment.

10. Assessment
Type of activity 10.1 Assessment criteria 10.2 Assessment methods| 10.3 Percentage of
thefinal grade




10.4 Course (C) ®  minimum Written paper 60%
performance
standards for 5:

-acquiring and written
presentation of Dbasic
knowledge (according to
compulsory bibliography)
for eachsubject (3 topics:
3-point

/ topic + 1 point by
default)

®  minimum performance
standardsforl0:

- acquiring and written

presentation of the

knowledge (according to
course and indicated
bibliography) for each

subject (3 Subjects: 3

points / topic + 1 point

by default)
10.5 Seminar (S) ° presentation of the Developing a 40%
chosen topic: delivery, theme
explanations, issues work/project/  on
approached, admission the activity of

to theme, timing, sources | corporatefinance
used, arguments to
support the presented
ideas

Seminar grade:
grade for individual
presentation;

grade for collective
paper presentation;
grade for the overall
semester seminar
activity

10.6 Laboratory (L)

10.7 Project (P)

10.8 Practical works (P)

10.9 Minimum performance standard
o Developing a work/project/ on corporate finance, assuming the responsibility of tasks specific to the
role of multi-specialized team.
e minimum performancestandards for 5: conceiving and presenting a thematic essay using the indicated
compulsory reference list
e minimum performance standards for 10: conceiving and presenting a thematic essay using the
indicatedliterature
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Course titleholder: Seminar titleholder:

Associate Professor Leonard Calin Associate Professor Leonard Calin
ABRUDAN PhD. ABRUDAN PhD.
E-mail address: labrudao@gmail.com E-mail address: labrudao@gmail.com

Director of Department,
Professor Maria-Madela ABRUDAN, PhD.

Contact data:

University of Oradea, Faculty of Economic Sciences, Department of Management-
Marketing

Universitatii 1, Building Corp E, floor 1, room 118

Zip code 410087, Oradea, Bihor, Romania

Tel.: 0259-408401;

E-mail: steconomice@uoradea.ro

Web page: http://steconomiceuoradea.ro

Dean,

Professor Diana SABAU-POPA, PhD

Contact data:

University of Oradea, Faculty of Economic Sciences, Department of International
Businesses

Universitatii 1

Zip code 410087, Oradea, Bihor, Romania

Tel.: 0259-408109; Fax: 0259-408409

E-mail: steconomice@uoradea.ro

Web page: http://steconomiceuoradea.ro
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