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1. MISIUNEA PROGRAMULUI DE STUDIU / SPECIALIZARII ADMINISTRAREA AFACERILOR (IN LIMBA ENGLEZA)

The mission of the Business Administration program is the formation, by means of education and scientific research activities, appropriate for the
contemporary business environment, of specialists in the field of business administration, being able to answer to the development necessities of all
companies in Romania, to work as manager/entrepreneur in small businesses, but also to act as team members in multidisciplinary teams in large
multinational corporations or other organisations based in Romania or in European based branches of multinational corporations. Within them, the
students having a degree in Economic sciences specialists in the field of the Business Administration are able to perform tasks, specific to the following
possible jobs according In the COR: 121207 Human Resources Manager, 121904 Office head, 121906 head of office / administrative
department, 121913 Chief manufacturing process, 121919 Head of compartment, 122102 head of office marketing, 122103 auction director, 122104
Operating Director transactions, 122107 Marketing Manager (rates, contracts, acquisitions), 122108 small business leader - owner (endorser) in
business brokerage and other trading services, 122109 Product Manager, 132442 Logistics Department Director, 132443 Head office-supply outlets,
132444 Leader warehouse, 132445supply- sales service manager, 132448 Procurement Manager, 132450 Supply Manager, 132451 Manager
relationship with suppliers, 132452 small business leader
- owner (endorser) in transport, 141101 small business leader - owner (endorser) in the hotel and restaurants, 141 104 hotel administrator, 141105
Director of hotel, 141106 motel manager, 141107 Director of Youth hotel, 141108 camping Director, 141109 Director of Holiday village, 141110
Director of tourist camp, 141111 Director of restaurant, 141112 Director grill unit, 141113 wine cellar director, 141114 brasserie director, 141115 beer
unit Director, 141116 Director summer garden,141117 Director bar, 141118 cafe unit Director, 141119 Director disco bar, 141120 Director fast-food
units, 141121 Director confectionery, pastry, 141201 Head restaurant, 141202 Director s nutrition department, 141203 catering department director,
142001 consumer cooperative Chairman, 142002 reception Director, 142003 Head of wholesale and retail trade, wholesale trade, 142004 Head office
and retail , 142005 Vice President consumer cooperative, 142007 Head of Department food goods / nonfood, 142008 Area Manager, 142010
Commercial Branch Manager, 142011 small business leader - owner (endorser) in trade, 143114 small enterprise manager - owner (endorser) in
sport, 143115 Administrator of sports structures, 143907 small enterprise manager - owner (endorser) in Tourism, 143908 Manager in tourism
activity, 143909 Director agency tour operator / retailer / subsidiary / branch, 143910 Director center tourist information, 143911 Director of
department events, 143912 Leader boarding house (rural tourism, mountain), 242101 project manager, 242102 Specialist improving processes,
242103 Specialist industrial strategy, 242104 Responsible process, 242106 Manager of Innovation, 242107 Expert in management and organization of
maintenance activities, 242108 Manager improvement processes, 242109 Specialist plan progress, 242110 Specialist in planning, control and
performance reporting economic 242111 Administrator company, 242112 Project Manager in public private partnership, 242117 Manager of facilities,
243102 organiser tourism activities, 243103 Specialist marketing, 243104 Product Manager, 243201 public relations specialist, 243203 marketing
officer , 243205 cameral Consultant, 243207 Brand Manager, 243209 relationships organiser, 243210 fairs and exhibitions organizer, 243211
exhibitions Presenter, 243213 Expert in External Relations, 243216 Customer Service Analyst, 243217 Assistant director / operation manager, 243218
Commercial correspondent, 243219 Commercial Assistant.
The Department of Economics, as a department that manages the Business Administration field of study in the Faculty of Economic Studies, University of
Oradea, understands to fulfil the mission assumed this way, for the Bachelor s Degree in Business Administration by performing educational and research
activities in this field, focused on the student. The research plan of the Department of Economics reflects the preoccupations and research activities of
their academic members in the field of business administration, entrepreneurship, tourism and trade economics and business, marketing, sustainable
business and development etc., on the students and masters specialty practice etc.Thus, the mission of the Bachelor s Degree program in Business
Administration is to ensure optimal conditions for the students to assimilate the results of the learning process, expressed in terms of knowledge, abilities
and competences. The fundamental goal of the Bachelor s Degree Program in Business Administration, as a student-focused program, is to offer the best
formation at an academic level in the field of business administration, so as, by the acquired competence, our graduates to answer the necessities of the
labour market. The Department of Economics of the Faculty of Econemic Sciences, University of Oradea, by its educational and research activity, is
committed to facilitate the natural integration of the students on the labourmarket, The importance of the practice in the field, for the future specialist,
has grown significantly, and this aspect is found in the operational plan and in the strategic plan of Economics Department. By the acquired competences,
the graduates of the Bachelor s Degree Program in Business Administration are able to improve the capacity of organisations, such as companies,
institutions, NGOs where they will work, in the sense of optimizing, effectiveness, objective reaching, as well as satisfying the needs and demands of
clients, being able to act so as to improve the company s competitiveness and profitability.
The Economics Department of the Faculty of Economic Sciences, University of Oradea, by the Bachelor s Degree Program in Business Administration,
intends to provide transversal and professional competences specific for the Business Administration specialization, within the Business Administration
field of study. Thus, the graduates of the Bachelor s Degree Program in Business Administration must be able:
“ To ensure the work accomplishment in all kinds of activities related to managing and running a business
* To make decisions based on economic reasons and profit making objectives to be implementing during the process of business administration in
all se
The mission of the Business Administration program is the formation, by means of education and scientific research activities, appropriate for the
contemporary business environment, of specialists in the field of business administration, being able to answer to the development necessities of all
companies in Romania, to work as manager/entrepreneur_in small businesses, but also to act as team members in multidisciplinary teams in large
multinational corporations or other organizations-based in Romania or in European based branches of multinational corporations. Within them, the
students having a degree in Economic-sciences specialists in/the field of the Business Administration are able to perform tasks, specific to the following
possible jobs according—in the COR: 121207 Human/ Resources Manager, 121904 Office head, 121906 head of office / administrative
department, 121913 Chief manufacturing process, 121919 Head of compartment, 122102 head of office marketing, 122103 auction director, 122104
Operating Director transactions, 122107 Marketing Manager (rates, contracts, acquisitions), 122108 small business leader - owner (endorser) in
business brokerage and other trading services, 122109/ Product Manager, 132442 Logistics Department Director, 132443 Head office-supply outlets,
132444 Leader warehouse, 132445supply- sales service manager, 132448 Procurement Manager, 132450 Supply Manager, 132451 Manager
relationship with suppliers, 132452 small business Ieaqbr
- owner (endorser) in transport, 141101 small business leader - owner (endorser) in the hotel and restaurants, 141 104 hotel administrator, 141105
Director of hotel, 141106 motel manager, 141107 Director of Youth hotel, 141108 camping Director, 141109 Director of Holiday village, 141110
Director of tourist camp, 141111 Director of restaurant, 141112 Director grill unit, 141113 wine cellar director, 141114 brasserie director, 141115 beer
unit Director, 141116 Director summer garden,141117 Director bar, 141118 cafe unit Director, 141119 Director disco bar, 141120 Director fast-food
units, 141121 Director confectionery, pastry, 141201 Head restaurant, 141202 Director s nutrition department, 141203 catering department director,
142001 consumer cooperative Chairman, 142002 reception Director, 142003 Head of wholesale and retail trade, wholesale trade, 142004 Head office
and retail , 142005 Vice President consumer cocperative, 142007 Head of Department food goods / nonfood, 142008 Area Manager, 142010
Commercial Branch Manager, 142011 small business leader - owner {endorser) in trade, 143114 small enterprise manager - owner (endorser) in
sport, 143115 Administrator of sports structures, 143907 small enterprise manager - owner (endorser) in Tourism, 143908 Manager in tourism
activity, 143909 Director agency tour operator / retailer / subsidiary / branch, 143910 Director center tourist information, 143911 Director of
department events, 143912 Leader boarding house (rural tourism, mountain), 242101 project manager, 242102 Specialist improving processes,
242103 Specialist industrial strategy, 242104 Responsible process, 242106 Manager of Innovation, 242107 Expert in management and organization of
maintenance activities, 242108 Manager improvement processes, 242109 Specialist plan progress, 242110 Specialist in planning, control and
performance reporting economic 242111 Administrator company, 242112 Project Manager in public private partnership, 242117 Manager of facilities,
243102 organizer tourism activities, 243103 Specialist marketing, 243104 Product Manager, 243201 public relations specialist, 243203 marketing
officer , 243205 cameral Consultant, 243207 Brand Manager, 243209 relationships organizer, 243210 fairs and exhibitions organizer, 243211
exhibitions Presenter, 243213 Expert in External Relations, 243216 Customer Service Analyst, 243217 Assistant director / operation manager, 243218
Commercial correspondent, 243219 Commercial Assistant.
The Department of Economics, as a department that manages the Business Administration field of study in the Faculty of Economic Studies, University of
Oradea, understands to fulfil the mission assumed this way, for the Bachelor s Degree in Business Administration by performing educational and research
activities in this field, focused on the student, The research plan of the Department of Economics reflects the preoccupations and research activities of
their academic members in the field of business administration, entrepreneurship, tourism and trade economics and business, marketing, sustainable
business and development etc., on the students and masters specialty practice etc. Thus, the mission of the Bachelor s Degree program in Business
Administration is to ensure optimal conditions for the students to assimilate the results of the learning process, expressed in terms of knowledge, abilities
and competences. The fundamental goal of the Bachelor-s Degree Program in Business-Administration, as a student-focused program, is to offer the best
formation at an academic level in the field of business administration, so as, by the acquired competence, our graduates to answer the necessities of the
labour market. The Department of Economics-of the Faculty of Economic Sciences, University of Oradea, by its educational and research activity, is
committed to facilitate the natural integration of the students on the labour market. The importance of the practice in the field, for the future specialist,
has grown significantly, and this aspect is found in the operational plan and in the strategic plan of Economics Department.By the acquired competences,
the graduates of the Bachelor s Degree Program in Business Administration are able to improve the capacity of organizations, such as companies,
institutions, NGOs where they will work, in the sense of optimizing, effectiveness, objective reaching, as well as satisfying the needs and demands of
clients, being able to act so as to improve the company s competitiveness and profitability.
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The Economics Department of the Faculty of Economic Sciences, University of Oradea, by the Bachelor s Degree Program in Business Administration,
intends to provide transversal and professional competences speclfic for the Business Administration speclalization, within the Business Administration
field of study. Thus, the graduates of the Bachelor s Degree Program in Business Administration must be able:

" Ta ensure the work accomplishment in 2l] kinds of activities refated to managlng and running a business

* Ta make decisions based on economlc reasons and profit making abjectives to be Implementing during the process of business administration in
all sector of the economy

* To manage the relations with the suppliers and customers, and to manage the databases related te the field of business administration;

“ To set up and run entrepreneurial ventures;

* To ensure asslstance and/or to carry out activities specific to business promotion and marketing;

“ To offer assistance in the field of human resources management, marketing, logistics, commercial techniques etc. for natlonal and international
public bodies, local and regional communities, as well as assistance In promoting activities/initiatives In International economic
organizations. (According to RNCSIS National Qualifications Framework In Higher Educatien),

ctor of the economy

* To manage the relations with the suppliers and customers, and to manage the databases related to the field of business adminlstration;

¥ To aet up and run entrepreneurial ventures;

* Te ensure assistance and/or to carry out activities specific to business promotien and marketing;

* Tp offer assistance In the field of human resources management, marketing, logistics, commerclal technigues ete. for natlonal and International public
badies, local and regienal cemmunities, as well as assistance in promoting activities/initiatives in international economic organisations. (According to
RNCSIS Natlonal Qualifications Framework in Higher Education),

2. OBIECTIVELE PROGRAMULUI DE STUDIU / SPECIALIZARII ADMINISTRAREA AFACERILOR (iN LIMBA ENGLEZK)

The abjectives of the Bachelors Degree Program in Buslness Administration are to be found In the objectives established in the managerial and
operational plans of the Eccnomics Department, the department that manages this program of studies in the Faculty of Economic Sclences, University
of Oradea, In the field of Business Adminlstration. The Department of Economics, Faculty of Economic Sciences, Unlversity of Oradea establishes Its
geals and carries out its actlvities based on the annual Operational Plan and on the Managerial Plan, as a strategic plan of the Faculty of Economic
Sciences for the next 4 years.
The general objective of the Business Administration Bachelors Degree program of studies consist in the information and knowledge transmission to
the student In an elevated, attractive and professienal way, so as to ensure the acquiring of special competences associated to this fleld of studies in
order to develop specific activities, as well as of the fundamental and speclalization knowledge in the fleld of Internatlonal Business, according to the
National Qualificatlons Framework in Higher Education (CNCIS). The formation at bachelors degree level is based on an educational plan that comblnes
the fundamental disciplines of the economic sciences with that of the specialization, ensuring the development af abllitles, transversal and professional
competences, and of specific abllities in the field of International businesses.
Specific objectives are as follows:
a) ensuring the training of specialists in the Inltlation, management and business administration, In keeping with the current and future econemic,
theory and practice of curriculum, information technology and cemmunications, design and assessment In terms of quality and efficiency of the
educational process;
b) making a formative education, modern, student-centered and pragmatic oriented towards the real needs of Remanian school in the context of an
enlarged European Unlon;
c) organizing training courses in scepe and continuing career for the Inltiation, management and business administratian, accerding to the requirements
of a modern and efficlent;
dy connecting education with scientific research, training students in preparation of studles on topical issues in the field of Inltlatlon, management and
business administration;

&) implementation of research programs In the Inltlation, management and business administration-oriented fundamental issues and current priaritles fer

development and economic systems and processes of European Integratien training programs and careers,

3. COMPETENTE CARE SE VOR DOBANDI DE ABSOLVENTI LA FINALIZAREA STUDIILOR

1. Professional competences:
1, Collection, processing and analysis of the Information regardin the interaction between business environment firm / erganisation
2, Assistance for administration of the assembly activity of the firm/organisation
3, Administration of the activity of a subdivislon of the structure of the firm/organisation
4, Assistance in human resources management
5. Qperating with the databases spedific fer business administration
Transversal competences:
1. Applying professional ethic principles, norms and valugs in their own rigoraus, efficient, and responsible work strategy;
2. Identifying the roles and responsibilities in & multi-speclallsed team and applying relatlon and efficient work techniques within a team;
3. Identifying the opportunities of continucus tralning and efficient capitalization of learning resources and techniques for their own development,

4. FINALITATI

Graduation Title: Bachelor s Degree in Economic Sciences

Qualification Title: Business Administration

Qualification Code: RO/06/0413/052

Possible jobs for the graduate with Bachelor s Degree, according to "Classification of Occupations in Romania" ~ ISCO - 08 (COR):
242102 Speciallst improving processes, 242103 Specialist Industrial strategy, 121207 Human Resources Manager, 121904 Office head, 121906 head of
office / administrative department, 121913 Chief manufacturing process, 121919 Head of compartment (unlversity studies), 122102 head of office
marketing, 122103 auction director, 122104 Operating Dlrector transactions, 122107 Marketing Manager (rates, contracts, acquisitions), 122108 small
business leader - owner (endarser) in business brokerage and other trading services, 122109 Product Manager, 132442 Legistics Department Director,
132443 Head office-supply outlets, 132444 Leader warehouse, 132445supply-sales service manager, 132448 Procurement Manager, 132450 Supply
Manager, 132451 Manager relationship with suppliers, 132452 small business leader - owner (endorser) in transport, 141101 small business leader -
owner (endorser) In the hotel and restaurants, 141 104 hotel administrator, 141105 Director of hotel, 141106 motel manager, 141107 Director of Youth
hotel, 141108 camping Director, 141109 Director of Holiday village, 141110 Director of tourist camp, 141111 Birector of restaurant, 141112 Director grill
unit, 141113 wine cellar director, 141114 brasserie director, 141115 beer unit Director, 141116 Director summer garden,141117 Director bar, 141118
café unit Director, 141119 Director disco bar, 141120 Director fast-food units, 141121 Director confectionery, pastry, 143201 Head restaurant, 141202
Director s nutrition department, 141203 catering department directer, 142001 consumer cooperative Chairman, 142002 reception Director, 142003 Head
of whatesale and retall trade, wholesale trade, 142004 Head office and retail , 142005 Vice President consumer cooperative, 142007 Head of Department
food goods / nonfood, 142008 Arez Manager, 142010 Commerclal Branch Manager, 142011 small business leader - owner (endorser) In trade, 143114
small enterprise manager - owner (endorser) In sport, 143115 Administrator of sports structures, 143907 small enterprise manager ~ owner {endorser) in
Tourism, 143908 Manager In tourism activity, 143909 Dlrector agency teur operator / retailer / subsidiary / branch, 143910 Director center tourist
information, 143911 Director of department events, 143912 Leader boarding house (rural tourlsm, meuntain), 242101 project manager, 242104
Responsible process, 242106 Manager of Innavation, 242107 Expert in management and organization of maintenance activities, 242108 Manager
improvement pracesses, 242109 Specialist plan progress, 242110 Speciallst in planning, control and performance reporting economic 242111
Administrator company, 242112 Project Manager In public private partnership, 242117 Manager of facilities, 243102 organizer tourlsm activitles
(university studies), 243103 Spaclallst marketing, 243104 Product Manager, 243201 public relations specialist, 243203 marketing officer , 243205
cameral Consultant, 243207 Brand Manager, 243209 relationships organlzer, 243210 fairs and exhibitions organizer, 243211 exhibitions Presenter,
243213 Expert in External Relations, 243216 Customer Service Analyst, 243217 Assistant director / operation manager (university studies)

Page 3 of 11



UNIVERSITATEA DIN ORADEA
FACULTATEA DE STIINTE ECONOMICE

Programul de studii universitare de licentd: ADMINISTRAREA AFACERILOR (IN LIMBA ENGLEZA) Valabil din anul univ.
Domeniul fundamental: STIINTE SOCIALE. RAMURA DE $TIINT§: STIINTE ECONOMICE 2025-2026
Domeniul de licentd: ADMINISTRAREA AFACERILOR fncepand cu anul I

Durata studiilor / nr. de credite: 3 ani/1B0 credite
Forma de invitdmant: Invatdmant cu frecventa (IF)

PLAN DE INVATAMANT**
Anul de studiu I

Sem. I
rip | tore / siptimany_fretolore] Felal | e rore [Condt
C S L P sem.]
OBLIGATORII IMPUSE
FSTE-0614] Microeconomics DF 2 2 - - 56 Ex 5 69
FSTE-0615] Basics of Accounting DF 2 2 = - 56 Ex 5 69
FSTE-0616| Economic Statistics DF 2 1 - = 42 Ex 5 83
FSTE-0617] Economic Informatics DF 2 = 1 - 42 Ex 5 83
FSTE-0780] Financial and actuarial mathematics DF 1 1 = - 28 Cv 3 47
FSTE-0836] Economics of the firm DS 2 2 - - 56 Cv 5 69
FSTE-0620| Foreign Language for Business II.1 DF 1 1 - - 28 Cv 2 22
TOTAL| 12 9 1 - 308 30 442
FSTE-0732| Physical Education 1.1 DC = - - 1 14 Vp 1 11
I ] k. A Total ore| Felul Cre- SI leondi-
Cod Discipline* Tip | fore / sptmandl 3% "o | verit. | arte [l /liionari
C 5 L P sem.]
OBLIGATORII IMPUSE
FSTE-0622] Macroeconomics DF 2 2 - - 56 Ex 6 94
FSTE-0623] Management DF 2 1 - - 42 Ex 5 83
FSTE-0624| Marketing DF 2 1 & = 42 Ex 5 83
FSTE-0625] Law DF 1 1 = = 28 Cv 3 47
FSTE-0626] Contemporary Economic Doctrines DF 2 2 - - 56 Ex 6 94
FSTE-0837| Statistical processing on computer DS - 2 1 - 42 Cv 3 33
FSTE-0628] Foreign Language for Business II,2 DC 1 2 - - 42 Cv 2 8
TOTAL| 10 11 1 - 308 30 442
FSTE-0733| Physical Education 1.2 DC - £ - 1 14 Vp 2 36

Legendi: C - Curs (pentru IFR - Coordonare studiu individual); S - Seminar; L - Lucrdri practice (laborator); P - Proiect; SI - Studiu Individual;

DG - Disciplinid Generald; DF - Disciplind Fundamentald; DS - Disciplind de Specialitate; DC - Disciplind Complementara; DD - Disciplind de Domeniu; DP
- Activitati Practice; DU - Optiunea Universititii; DR - Disciplind relevantd pentru pregétirea in domeniu a studentilor, disponibile conform optiunilor
Universitatii

Felul verif. - felul verificarii/forma de verificare; Ex, - examen; Cv. - colocviu; Vp. - verificare pe parcurs; Pr. - proiect; A/R- Admis/Respins; Credite -
numar credite ECTS; SI - Studiu individual.

Director departa

e DECAN,/,
Y : ntin Prof.univ.dr.habil. SABAU-| laudia-Diana)
Cont.univ.dr, Vasiig-Aursl CAUS pECAR™

EDUCATC
~S0ucht!
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UNIVERSITATEA DIN ORADEA
FACULTATEA DE STIINTE ECONOMICE

Programul de studii universitare de licentd: ADMINISTRAREA AFACERILOR (IN LIMBA ENGLEZA) Valabil din anul univ.
Domeniul fundamental: STIINTE SOCIALE. RAMURA DE STIINTA: STIINTE ECONOMICE 2025-2026
Domeniul de licentd: ADMINISTRAREA AFACERILOR incepand cu anul I

Durata studiilor / nr. de credite: 3 ani/180 credite
Forma de fnvdtdmant: Invatamant cu frecventd (IF)

PLAN DE INVATAMANT**
Anul de studiu II

L oo : il Total ore| Felul Cre- SI leondi-
€ad Discipline* L Tore: sHptampnd / sem. verif. dite Lore / tiondri
C S L P sem.]
OBLIGATORII IMPUSE
FSTE-0633] European Economics DF 2 1 - - 42 Ex 5 83
FSTE-0793] Company Finances DS 2 2 = & 56 EX 5 69
FSTE-0631] Public Finances DF 2 1 - - 42 Ex 5 83
FSTE-0838] Investments and EU Economy DS 2 1 - - 42 Ex 5 83
FSTE-0839] European business environment DS 2 2 - - 56 Cv 5 69
FSTE-0635] Foreign Language for Business II.3 DC - 2 - - 28 Cv 2 22
TOTAL| 10 9 - - 266 27 409
OBLIGATORII OPTIONALE
FSTE-0650{ Human Resources Management DS 2 1 - - 42 Cv 3 33
FSTE-0840| Strategic Management DS 2 1 = - 42 Cv 3 33
FSTE-0841| International Management DS 2 1 - z 42 Cv 3 33
FSTE-0842| Firm Management DS 2 1 - - 42 Cv 3 33
FSTE-0843] Quality Management DS 2 1 - - 42 Cv 3 33
TOTAL| 2 1 - - 42 3 33
FACULTATIVE
FSTE-0630| Accounting DU 2 2 - - 56 Ex 5 69
FSTE-0844| Entrepreneurial Culture DS 1 2 - - 42 Cv 4 58
. ] Jam-EY Total ore| Felul Cre- ST lcondi-
Cod Discipline* Tjp | Lore s sApbAmAng] / sem. | verif. dite  |t°r®/ lionari
[ s L P sem.]
OBLIGATORII IMPUSE
FSTE-0643] World Economy DU 2 1 - - 42 Ex 6 108
FSTE-0644| International Transactions DS 2 1 - - 42 Ex 6 108
FSTE-0845] Entrepreneurship DS 2 2 & - 56 Ex 6 94
FSTE-0647| Foreign Language for Business I1.4 DC = 2 - - 28 Cv 3 47
FSTE-0846| Practice DS - - - 6 84 Cv 3 0
TOTAL| 6 6 - 252 24 357
OBLIGATORII OPTIONALE
FSTE-0661| International Marketing DS 2 2 - - 56 Cv 6 94
FSTE-0847] Commercial techniques DS 2 2 - - 56 Cv 6 94
FSTE-0848] Electronic Trade DS 2 2 - - 56 Cv 6 94
FSTE-0849] Merchandising DS 2 2 - - 56 Cv 6 94
FSTE-0850] Logistics DS 2 2 - - 56 Cv 6 94
FSTE-0998| Academic Ethics and Integrity DS 2 2 - - 56 Cv 6 94
TOTAL| 2 2 - - 56 6 94
FACULTATIVE
FSTE-0777| Multimedia DS 1 - 2 - 42 Vp 3 33

Legenda: C - Curs (pentru IFR - Coordonare studiu individual); S - Seminar; L - Lucrdri practice (laborator); P - Proiect; SI - Studiu Individual;

DG - Discipling Generald; DF - Disciplind Fundamentald; DS - Disciplind de Specialitate; DC - Discipling Complementard; DD - Disciplind de Domeniu; DP
- Activititi Practice; DU - Optiunea Universit&tii; DR - Disciplin relevantd pentru pregétirea in domeniu a studentilor, disponibile conform optiunilor
Universitétii

Felul verif. - felul verificarii/forma de verificare; Ex. - examen; Cv. - colocviu; Vp. - verificare pe parcurs; Pr. - proiect; A/R- Admis/Respins; Credite -
numar credite ECTS; SI - Studiu individual.

S Director departam p;j

Prof.univ.dr.habil. Dorin{ ul Bac
Conf.univ.dr. Vasiie-Aurel CAUS |

\ R DECAN;/
Profauiv.dr.ing.habil. B AL Gonstantin Prof.univ.dr.habil. SABAUSP



UNIVERSITATEA DIN ORADEA

FACULTATEA DE STIINTE ECONOMICE

Programul de studii universitare de licentd: ADMINISTRAREA AFACERILOR (iN LIMBA ENGLEZA)
Domeniul fundamental: STIINTE SOCIALE. RAMURA DE STIINTA: STIINTE ECONOMICE
Domeniul de licentd: ADMINISTRAREA AFACERILOR

Durata studiilor / nr. de credite: 3 ani/ 180 credite

Forma de invitdmant: Invatdmant cu frecventd (IF)

Valabil din anul univ.
2025-2026
incepand cu anul I

PLAN DE INVATAMANT**
Anul de studiu III

Sem. V
rip | fore /sipiimans) [Totalore] Felil | cre - froe Jcondt
€ S L P sem.]
OBLIGATORII IMPUSE
FSTE-0851] Starting a business DS 2 2 - - 56 Ex 6 94
FSTE-0852| Business investments strategies DS 2 2 = - 56 Ex 6 94
FSTE-0853] Promotional technigues DS 2 2 - E 56 Ex 6 94
FSTE-0854] Sustainable development and businesses DU 2 1 - - 42 Cv 4 58
FSTE-0972] Product projecting and design DS 2 1 - - 42 Cv 4 58
TOTAL] 10 8 - - 252 26 398
OBLIGATORII OPTIONALE
FSTE-0856] Economic projects and business games DS 2 2 - = 56 Cv 4 44
FSTE-0857| Commercial Law DS 2 2 - - 56 Cv 4 44
FSTE-0858] Business negotiations technique DS 2 2 - - 56 Cv 4 44
TOTAL] 2 2 - - 56 4 44
FACULTATIVE
FSTE-0737] International Corparate Finances DU 1 1 - - 28 Cv 3 47
FSTE-0865] Compared Management DS 1 2 - - 42 Cv 4 58
Sem. VI
Cod piscipline* Tip | Lore / siptimans) [otalorel Fetl | cre- |7 Joonat-
C S L P sem.]
OBLIGATORII IMPUSE
FSTE-0638] Business Ethics DS 2 1, - & 42 Ex 4 58
FSTE-0859] Communication and public relations in business DS 2 2 - - 56 Ex 4 44
FSTE-0860] Banking techniques and operations DS 2 2 = - 56 Ex 4 44
FSTE-0866] Customer Relationship Management DS 2 2 - - 56 Ex 4 44
FSTE-0861] Researches on Bachelor's Thesis Writing DS - 2 - 2 56 Vp 10 194
TOTAL] 8 9 - 266 26 384
OBLIGATORII OPTIONALE
FSTE-0862| Supplier Relationship Management DS 2 1 - - 42 Cv 4 58
FSTE-0863] Community Law DS 2 1 - - 42 Cv 4 58
FSTE-0864] Transports DS 2 1 - = 42 Cv 4 58
TOTAL)| 2 1 - - 42 4 58
FACULTATIVE
FSTE-0738] Tourism Planning Technigue DC 1 1 - N 28 Cv 3 47
FSTE-0677] Multinational Corporations DU 1 2 - - 42 Cv 4 58
Legenda: C - Curs (pentru IFR - Coordonare studiu individual); S - Seminar; L - Lucrari practice (laborator); P - Proiect; SI - Studiu Individual;

DG - Disciplind Generald; DF - Disciplind Fundamentald; DS - Disciplind de Specialitate; DC - Disciplind Complementard; DD - Disciplind de Domeniu; DP
- Activitéti Practice; DU - Optiunea Universitatii; DR - Dlscmlmé relevantd pentru pregétirea in domeniu a studentilor, disponibile conform optiunilor

Universitatii

Felul verif. - felul verificarii/forma de verificare; Ex. - examen; Cv. - colocviu; Vp. - verificare pe parcurs; Pr. - proiect; A/R- Admis/Respins; Credite -

numar credite ECTS; SI - Studiu individual.

Director departameng,
Prof.univ.dr.habil. Dorin- ac

29, APR 2%‘3@>

Pregedinte:

Conf.univ.dr. Vasile-Aurel CAUS
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UNIVERSITATEA DIN ORADEA
FACULTATEA DE STIINTE ECONOMICE

Programul de studii universitare de licentd; ADMINISTRAREA AFACERILOR (IN LIMBA ENGLEZA) Valabll din anul univ.
Domeniul fundamental: STIINTE SOCIALE. RAMURA DE STIINTA: STIINTE ECONOMICE 2025-2026
Domeniul de licentd: ADMINISTRAREA AFACERILOR Tncepand cu anul I

Durata studillor / nr. de credite: 3 ani/180¢ credite
Forma de invatdmant: Invatdmant cu frecvents (IF)

I. CERINTE PENTRU OBTINEREA DIPLOMEI DE LICENtA
Numir credite alocate, conform legislatiei: 180

1. 163 credite pentru disciplinele cbligatoeril impuse;

2. 17 credite pentru disciplinele obligatoril optionale;

3. 0 credite la practicd incluse in numérudl celor alocate disciplinelor obligatorll de la pct.1 gl pet.2;

4, 10 credite pentru sustinerea examenulul de LICENTA, suplimentare celor alocate disciplinelor obligatorii de Ja pet. 1 gl pet. 2, repartizate astfel:
- 5 cradite pentru proba "Cunostinie fundamentale 5i de speclalitate”,

- § credlte pentru proba "Sustinerea lucrdrli de LICENTA ",

II. STRUCTURA ANULUIX UNIVERSITAR (in numdr de s¥ptdmani)

Activititi didactice S_e_sluni de examene Vacant
Anul sem. I sem, 11 tarnd Restante Vard Restante | Restante | Practicd* Iarnd [Primavardjvarg
larni Varl Toamng
\Anul I 14 14 3 1 3 1 2 - 3 1 10
lAnul 11 14 14 3 1 3 1 2 3 3 1 10
iAnul TII 14 14 3 1 3 1 2 - 3 1 10

The Practicels organizedonthe basis of syllabl developed by thedepartmentand approvedby the Faculty Councll. The practicetakes place
Inuniversitylaboratoriesandeconcmlicunitsin the field,based on practice conventions.The durationof semestersof study: 14 weeksofTeachingActivitiesfor
allsemesters. The 2nd year, 2nd semester includes three weeksof practice(included in the 14weeks of Didactic/TeachingActivities}, respectively
84hoursthat can take place merged or during the semester.

I11. NUMARUL ORELOR LA DISCIPLINELE OBLIGATORII {IMPUSE SI OPTIONALE): 1876

ANUL SEMESTRUL I SEMESTRUL 11
Anul I 23 23
Anul I 22 22
Anul I11 22 22
No Disciplines |[Number of hours Total - |RAQAHE/ARACIS|
Standard
[min / max. %]
year I ear 11 lyear IIT [Hours [
1, Mandatery/Compulsory -MD 616 sig] 518) 1652 89,00 40 - 90
2, __|optlonal/Elective - GD 0 56l gE| 196 11,00 20 - 10
TOTAL Gla 6?4 616] 1848 100,00, 100
3 Physical Edu_ca_tinn 1./1,2 28J0 0| 28
4 Facultative - DF o 140] 140 280
No IDlsl:ip"ﬂEs Number of hours Total RAQAHE/ARACIS
Standard
min / max. %]
year I year IT year I11 Hourd %0
1. Fundamental - FD 476 84 0 1560 0,30 (30%) 25 - 30
2. In the field / specialty IFD/SD, a8 434 574 1106 0,60 {60%) 70 = 80
out of which:
2.1 Bachelor s Thesis project - BP 0 0 56 56 0,05(5%) min. 3
3. Compzlementary - CD 42 56 0 953 0,05(5%) 5 - 10
4. University choice / aption - UO 2 42 42 84 0,05(5%) 15-0
TOTAL 616 616 616 1848 100% 100
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IV. PONDEREA DISCIPLINELOR DIN CATEGORIILE OBLIGATORII (IMPUSE +OPTIONALE) + FACULTATIVE:

Total number of hours {Including Physical Education and facu|tative): 1848 + 28 + 280= 2156
Total number of hours {excludingPhysical Education and facultative): 1848

out of which:

- Total number of course hours: B9S

- Total number of applications: 952

- The ratlo number of weekly hours of course/applications: 171,06

- Hours allotted to compulsory discplines (% of total): B9% =1652/1848
- Hours allotted to optional disclplines (% of total}: 11% =196/1B48
- Hours allotted to facultative disciplines: =280

- Hours allotted to fundamental disciplines (% of totaf): 0,30 (30%) =550/1848
- Hours allotted to In the field and specialty disciplines (% of total): 0,60 (60%} =1106/1848
- Hours alotted to Bachelors Thesis project (Bachelors Thesls Writing 56 hrs

Methedology and Researches on Bachelors Thesls Writing) BP,
out of which:

~ The welght of hours allotted to Bachelors Thesls project In the Currlculum

(mandata?y + optional): Pre) 0,05 (5%) =56/1106
- Hours allotted to complementary disciplines 0,05{5%) =0B/1B48
- Hours allotted to disciplines at university choice/option (% of total): 0,05(5%) =84/1848
= The total ratlo of hours of course/total hours of applications: 1/1,06 =896/052
= The welght of practice in the Curriculum (mandatory + optional): 0,05(5%) =84/1848
- Ratio Exams/Colloquiums and Continuous Assessment = 22 1/ 0,95 222/21

Ex / 21Cv and vp
Total number of credits: 180

- Credits pertaining te fundamental disciplines of the total of cdmpulsory credits: 62
- Credits pertaining te speclalty disciplines of the total number of compulsory credits: 3110
- Credits pertaining te complementary disciplines of the total number of compulsory credits: 8

V. FLEXIBILITATEA PROCESULUI EDUCATIONAL

The flexibility of the study programme Is ensured by elective and facultative disciplines. The elective disciplines are proposed for semesters III-VI and are
grouped In sets/packages. From each set of electlve disclplines, the student chooses one that turns compulsory. This activity takes place before the
beglnning of the academic year which includes semesters containing packages of elective disciplines

VI. EXAMENUL DE FINALIZARE STUDII ( LICENTA)

t. Comuplcarea temel lucrdrii de LICENTﬂ: semestrul IV;
2. Elaborarea lucréril de LICENTA: semestrul VI;
3. Sustinerea lucrdril de LICENTA: luna lulie/septembrie.

VII. UN PUNCT DE CREDIT NECESITA UN TOTAL DE 25 ORE/SEMESTRU DE ACTIVITATE DIDACTICA SI INDIVIDUALA
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VIII. DISTRIBUIREA CREDITELOR PE COMPETENTE (TABELE RNCIS - Grila 1*)

Nr Numﬁ;l Competente Competente
et Disciplina ** Sem.] it profesionale transversale
C1 c2 C3 €4 cs Cc6 CT1 CT2 CT3
1) Microeconomics 1 5 1 1 1 1 0,5 0.5
2.) Basics of Accounting 1 S 2 3
3] Economic Statistics I 5 1 1 1 1 1
4. Economlc Informatics 1 5 2 1 1 1
5.] Flnancial and actuarial mathematics 1 3 1 0.5 0.5 1
& Economics of the firm 1 5 1,5 1 1.5 1
7. Forelgn Language for Business II.1 1 2 0,5 0,5 1
8. Physical Education I.1 1 1 1
g, Macraeconomics 11 ] 2 2 2
10.] Management [ 5 2 3
11 Marketing I 5 2 1 2
12] Law 11 3 1 0.5 0,5 1
&_Ccﬂtemporary Economic Doctrines _'I_I_ 3 2 2 0,5 0,5 0,5 0,5
14 Statistical processing on computer i 3 1 1 1
15.) Foreign Language for Business IT.2 IT 2 1 G5 0,5
16.) Physical Education 1.2 1 2 1
17.] Eurcpean Economics 111 5 1,5 1 1 0,5 0,5 0,5
18.] Company Finances 111 5 1 2 1 1
19.] Public Finances 111 5 1 1 1 1 1
20.] Investments and EU Economy II1T 5 1 1 1 1 1
21| European business enviranment 111 5 1 1,5 1.5 5 0,5
22, Forelgn Language for Business I1.3 111 2
Ia Human Resources Management 111 3 3
24.] Strategic Management II11 3 3
25.] International Management 111 3 3
26.) Firm Management 111 3 3
27.] Quality Management I 3 3
28.] Accounting 111 5 2 3
29.] Entrepreneurial Culture 111 4 1 1 1 1
30.] Woerld Economy IV 6 1 1 1 1 1 0,5 0,5
31,] International Transactions 1V & 1 2 1 1 0,5 0,5
32,) Entrepreneurship IV [ 2 1 1 1 1
33.] Forelgn Language for Business 11.4 TV 3 1 1 1
34.] Practlce IV 3 0.5 0,25 0,25 0,25 0,25 0,5 0,5 0,5
35.] International Marketing IV <] 1 1 1 1 1 1
ﬁ_[‘.gmmercizll technigues v [ 1 1 1 1 1 1
37.] Electronic Trade v & 1 1 1 1 1 1
38,] Merchandising vV [ 1 1 1 1 1 1
3%.] Loglstics IV 5] 1 1 1 1 1 1
40.] Academic Ethics and Integrity v & 1 1 1 1 1 1
41, Multimedia 1V 3 1 1
42.] Starting a business Vi 3 1 1 1 1 1
43.] Business Investments strategles v & 2 2 2
44.] Promotional technlgues v & 2 2 2
45.] Sustainable development and businesses \ 4 2 1 1
46.] Product projecting and design v 4 1 1 1 1
47.] Ecopomic projects and busfness games Y 4 1 1 1 1
48.] Commercial Law vV 4 1 1 1 1
49.] Business negotiations technigue vV 4 1 1 1 1
50.] Internatlonal Corporate Finances \ 3 1 1 1
51,] Compared Management v 4 4
52, Buslhess Ethics VI 4 1 1 0,5 0,5 0,5 0,5
53.] Communication and public relations in business VI 4 1 0,5 0,5 0,5 0,5 Ué 0,5
54.] Banking techniques and operations VI 4 2 1 1
55, Etomer Relationship Management V. 4 1 1 1 1
56| Researcies on Bachelor's Thesls Writing V 10 2 2 1 1 1 1 i 1
57.] Supplier Relationship Management VI 4 1 1 1 0,5 0.5
58, Community Law VI 4 b3 1 1 0.5 0.5
5%.]_Transports Vi 4 1 1 1 0,5 0,3
60 Tourism Planning Technigue VI 3 1 1 0.5 0.5
61.] Multinational Corporatiens VL 4 1 1 1 0,5 0.5

Legend#: C1 + C5 sau C6 - Competente profesionale; CT1 + CT3 - Competente transversale

* Se va utiliza Grila 1 (G1) care prezintd variantele: G1L sl G1M corepunzéteare ciclurllor de studil de licentd 51 masterat, in conformitate cu Ordinul
MECTS nr. 5703 / 18.10.2011, R

*¥ Se vor trece toate disciplinele din Planul de Invatdmant
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GRILA 1 - "Descrierea domeniulul / programulul de studit prin competente profesionale §1 competente transversale™

Professional
Competences /

Level Descriptors of
|Professional Competences
Stuctural Elements

Cl1.

Collection,
processing and
analysis of the

infarmation regardin
the interaction
between business
environment firm /
organisation

c2,

Assistance for
administration

of the assembly
activity of the

firm/organisation

C3.

Administration of the
activity of a

subdivision of the

structure of the
firm/organisation

Cc4.

Assistance in human
resources

management

C5.

Operating with the
databases specific
for business
administration

KNOWLEDGE

1. Knowing,
kmderstanding concepts,
asic theories and
ethods of the field and
rea of specialization;
felr appropriate use in
rofessional
ommunication

C1.1 Description of the
paradigms,

concepts and economlc
theories

regarding the

IC2.1 Identification of the
koncepts and theorles

ssoclated to the
rm/arganlsation

C3.1 Identification of the
economic implications

Jassoclated to the
operation and

administration of a

C4.1 Identification and
description of the
concepts of
planification,
organization,
coordination and
contrel of the human
resources activity

C5.1 Description of
the concepts, theories
and methodolegies for
administration of
databases specific to
business
adminlstration

influence of the
external business
environment on the

firm/organisation

subdivisian of teh
firm/organisation

2. Using basic knowledge
to expfain and interpret
wvarious types of concepts,
Ixitvations, processes,

C1,2 Explanaticn and
interpretation of the
relatien of ecenomic
influence exerted by

IC2.2 Explanatien and
interpretation of the
relations between the
ntitles of the

3.2 Explanation and
Iinterpretation of the

economic and sotial

C4.2 Explanation and
interpretation of the
concepts of
planification,

C5.2 Explanation and
Interpretation, both
quantitative and
qualitative, of the

rinciples and methods
for

adequate instruments

Iprojects, efc. associated [the external business  [firm/organisaticn organization, information
to the fieid environment an the Implications coardination and
firm/organization control of the human d
; ssociated to the resources activity in the) ggigzgtsees rom
operation and field of business
adminlstration
administration of the
subdivisions of the
flrm/organisation
BILITIES
. Applying basic C1.3Applying the 2.3 Applying the C3.3 Applying the specificjC4.3 Solving C5.3 Applylng the

dequate Instruments to |instruments for the

problems/specific

appropriate

l=oiving well-defined

Ifolr the analysis of the

lanalysis of the

roblfems / situations,

Influence relation

Eolve a problem

oncerning the relations

Jfrunctioning of a

sofutions for the humanlinstruments for the
|resource5: recruiting, [data analysis specific

ical for the field under lexerted by the external

t
B gualified assistance |buslness environment

election, motivation,

to business

between the subdivisions |subdivislan of the
i a firm/organization firm/arganization

ayment, working

administration

on the hours, training
firm/organizatlon
4. Appropriate use of C1.4CrltIcal 2.4 Critieal eonstructive |C3.4 Critical constructive |C4.4 Estimating the C5.4 Crittc_al-
Istandard assessment constructive assessing passessing and/or assessing and/or human resources need |constructive
Jevaluation
[eriteria and methods te _ land/or resolving of an_jesolving of an lssua resobving of 2n issue related to the of the Instruments for

levaluate the quality,
merits and limitations of
processes, programs;
projects, concepts,

issue concerning the
economic influence

relatlon exerted by the
external business

lcancerning the operation

imethods and theories

environment on the
firm/crganizatlion

concerning the operation

necessities of volume

data analysls

of the flrm/erganization__land administration of a_Jand efficiency of the
subdivision of the activity of the
firm/organization rm/arganization

C1.5 Developing of &

2.5 Elaborating of an

|c3.5 Elaborating of 2

C4.5 Fundamenting

C5.5 Elaberating of a

Eroier:t investigating

the economic influence

5. Professional project

exerted by the external

Janalysis concerning the
Felations with economic
mpact between the

loperation and
adminlistration of a

Erojects for recruiting,

research project

selacting, motivating,
aying of the human

assoclated to the
buslness

writing and usin
rinciples and methods

business environment
on the

subdivisions of the

subdivision of the

resources in the fleld of

administration, by

irm/organization

firm/organization

business administration

using speclfic

tablished in the field

ﬂrm/organization

databases

Designing & SWOT

Elaboration of a plan for

Projecticn of a research

Elaberation of an

Selecting a dataset
for

analysls of the

Functional and structural

concerning the better

inimurn performance

firm/erganization in its
interaction with the

nalysls of the firm/
rganization

of the firm/ organization

ESSESSmEnf

standards for competence Jexternal business

environment

analysls regarding the
aperating of a subdlvislonlhuman resources in a
firm/arganizatian

resolving a business
administration issue

ICompetences

Level Descriptors of the Transversal

Transversal Competences

Minimal Standards of Performance for
Competence Evaluation

6. Responsible execution

lnrofessional duties, in conditions of

of the

Vimited autonomy and qualified

lassistance

ICT1. Applying the principles, nerms and professional
ethlcs values in the personal strategy of rigorous,
efficient and responsible work,

Finding real time salutions, having qualified
pssistance, solving a real/hypothetical problem at
khe warkplace, complying with the rules of
professional ethics,

7. Getting accustomed to

land task distribution, for
Vevels.

land activities specific to teamwork

the roles

subordinate

[-T2.1dentifying the roles and responsibilities In a multl-
Epecialized team and using the relationship techniques
hnd efficient work in the team,

rpeclallzed team.

Designing a work/project, assuming the
responsibility of tasks specific to the role of multi-
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|8. Awareness of the need of T3. Identifying the opportunities of continuous eveloping and presenting with arguments the
ormation and values the efficient implementation of the fapplication of a personal professional development
lan.

continuous formation: efficient use
of the educational resources and esources and educational techniques for the personal
techniqgues for personal and evelopment.
rofessional development
Director depar A

Prof.univ.dr.habil. D, -Paul Bac

DECANAT

Facu'taled de
Stiinte Economice

o
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