PLAN DE INVATAMANT

valabil incepind cu anul universitar 2025-2026

UNIVERSITATEA DIN ORADEA

FACULTATEA DE STIINTE ECONOMICE
Programul de studii universitare de masterat: ADMINISTRAREA AFACERILOR /

BUSINESS ADMINISTRATION (iN LIMBA ENGLEZA)

Domeniul fundamental: STIINTE SOCIALE. RAMURA DE STIINI‘A: STIINTE
ECONOMICE

Domeniul de masterat: ADMINISTRAREA AFACERILOR

Domeniul secundar de masterat: Administrarea afacerilor

Tipul masteratului. Professional

Durata studiilor / nr. de credite: 4 semestre/120 credite

Forma de invagamadnt. invﬁtﬁmﬁnt cu frecventa (IF)

Bttt/ B[ 13 0v 201
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1. MISII.;NEA PROGRAMULUI DE STUDIU / SPECIALIZARII ADMINISTRAREA AFACERILOR / BUSINESS ADMINISTRATION (IN LIMBA
ENGLEZA)

The mission of the masters degree program Master in Business Administration (acronym: MBA) is to provide an integrated set of learning
opportunities for students Interested in mastering the skills and knowledge necessary for effectively particlpating In and managing modern organizations
In a global business environment, The fundamental objective assumed by this masters degree program Is to enable students to gain core
knowledge of subjects fundamental to business administration, develap analytical skills which are Indlspensable in problem solving and decision making,
understand the human behaviour In organizations, and gzin insights into the changing business, economic, social and political environments which
influence the business world,

The fundamental objective assumed by this masters degree program is to provide the best post-graduate academic training in the field of
Business Administration, so as the gkills acquired by MBA graduates should meet the requirements of the European labor market as well
as the international research and development activities. The masters degree pragram MBA - through professional and transversal competences
pravided by the subjects Included in the curriculum - Is supported by factors of relevance and timeliness In relation to the national qualifications
nomenclature, respectively to the labor market needs and goals, and is related to educatlonal, scientific research and prefessional geals.

2. OBIECTIVELE PROGRAMULUI DE STUDIU / SPECIALIZARII ADMINISTRAREA AFACERILOR / BUSINESS ADMINISTRATION (IN LIMBA

ENGLEZA)

The objectives of the master study program Master of Business Administration (acronym MBA) conslist In providing the master students, in an
elevate, appealing, Interactlve and professional way, with information and knowledge that can ensure acquiring speclfic professicnal competences,
carcesponding and related to the field of Business Administration, these objectives being found among the objectives established within the managerial
and operational plans of the Department of Economics, department that manages this study program at the level of the Faculty of Economic Sciences,
University of Oradea, within the field of Business Adminlstration,

Among the main objectlves of the study program Master of Business Administration (acronym MBA}we mention:

- rigorous tralning of specialists in Business Administration;

= training the theoretlcal and practical requirements of the European Unlen;

= knowledge of economic and financial mechanisms, negotiation and cemrmunication techniques in the economlc environment;

- acquisltion by students advanced knowledge in the field of project operation and contracting financial resources related to reglonal eccnomic and
soclal development, but also in public administration and the real economy;

- acquisltion of thecretical knowledge and practical skills training in line with the demands and requirements of employers to ensure successful entry

of graduates into the labor market,
The objectives specific to the master study program Business Administration (acronym: MBA) are:

" te provide advanced knowledge in the field of Business Administration;

" te develop students professional and managerial skills, in modern business environment;

¥ to facilltate professional trainlng of economists in the field of Business Administration;

“ to provide theoreticat and practical tralning te master students, at the level of the requirements Imposed by the reglonal networks, global marketsand
macro-economic envirenment;

* to ensure master students acquisition of modern concepts and technigues regarding aspects of guantitative economic theory and aspects of
management necassary to accurately solve the preblems in the field of Business Administration;

* to ensure acgitisition of advanced knowledge fn the fleld of formation and development of entrepreneurial ventures;

* to ensure acquisition of advanced knowledge in the field of sustalnable development and global envirenmental change;

* to ensure students acquisition of advanced knowledge In the field of Corporate Social Responsibility and business ethics, labour pelicies, in a globalized
world and cultural challenges;

" to develpp stwdents decislonal skills in the fleld of companies affalrs and a therough understanding of the firms functioning In & competitive
environment, by an optimal comblnation of disciplines covering the fields of economics, rlsk management, marketing and strategic management;

* to bulld a bridge to the actual business enviranment, by: inviting business people to meet the students and share their business experience with them,
arganizing field visits and study visits to companies and institutions involved in business development, developing economic prejects and analyzing
authentic case studies provided by the business environment or by the business support structures and Institutions;

to facilitate acquisition of theoretical knowledge and formation of practical skills In accordance with the employers expectancies and requirements, which
shall ensure successful integratien of the alumai en the labor market.

3. COMPETENTE CARE 5E VOR DOBANDI DE ABSOLVENTI LA FINALIZAREA STUDIILOR
4, FINALITATI

Graduation Title: Master s Degree In Business Adminlstration

Qualification Title: Master of Business Adminlstration

Qualification Code: RO/07/0413/118

Possible jobs for the graduate with Bachelor s Degree, according to "Classification of Occupations In Romanla" - ISCO - 08 (COR):

Expert in Business information 242217, Company infermation analyst 242222, Company Administrator 242111, Labor Relatlons Speciallst 242323,
Operations/Product Manager 241226, Project Manager 242101, Specizlist Planning, Centrel and Reporting of Ecnnumic Performance 242110, Competition
Inspector 263110, Organizer tourism activity 243102, Entrepreneur In the Soclal Econamy 112032, Bead Whalesale and Retall Office 142004, Head of
Whalesale and Retait 142003, Head of Department Food Nonfood Goods 142007, Company Manager 112004, Company General Manager 112011,
Commercial Manager 112017, Sales Manager 112018, Economic Manager 112020, Store Manager 112021, Small Business Manager-Owner (endarser),
Brokerage and other Trading Services 122108, Small Business-Manager-Owner (endarser) in the Hotel and Restaurant 141101, Small Business Manager-
Owner (endorser) in Tourism 143907, Hotel Adminlstrator 141104, Hotel Manager 141105, Motel Manager 141106, Accommodation Directar 141123,
Restaurant Manager 141111, Fast-Food Manager 141120, Food Department Manager 141202, Catering Department Manager 141203, Transactions
Operations Director 122104, Head Agency / Office desk 143902, Head of Elementary Labor Unit 143903, Manager In Tourism Activity 143908, Manager of
Tour operator / Retailer / Subsidlary / Branch travel Agency 143509, Director of Tourist Informatlon Center 143910, Head of Guest House (rural,
agrotouristic, mountain) 143912, Director of Ticketing Department 143918, Head of Events Department 143911, Supply Manager 132450, Relatlonship
with Suppliers Manager 141111, Scientific Manager Research Development 112007, Teacher in vocational and apprenticeship education 232001, Expert
Training Center 231006, Economist Bank 241224, Manager relatlonships with bank clients/feasing company 241227, Bank Administrator 241231, Expert in
Management Activity Investment 241262,
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UNIVERSITATEA DIN ORADEA

FACULTATEA DE STIINTE ECONOMICE

Ciclul de studii universitare de masterat .
Programul de studii universitare de masterat: ADMINISTRAREA AFACERILOR / BUSINESS ADMINISTRATION (IN

LIMBA ENGLEZA) . Valabil din anul univ.
Domeniul fundamental: STIINTE SOCIALE. RAMURA DE STIINTA: STIINTE ECONOMICE 2025-2026
Domeniul de masterat: ADMINISTRAREA AFACERILOR incepand cu anul I

Domeniul secundar de masterat: Administrarea afacerilor
Tipul masteratului: Professional

Durata studiilor / nr. de credite: 4 semestre/120 credite
Forma de invdtdmant: Invdtdmant cu frecventd (IF)

PLAN DE INVATAMANT**
Anul de studiu I

Sem. I
i [ tore fsiptimansy fretmiorel Febt | S oo flcone
OBLIGATORII IMPUSE

FSTE-0744] Macroeconomics and the global economic environment | DAP| 2 1 # - 42 EX 7 133
FSTE-0895] Corporate Communication DAP 1 1 - = 28 Ex 6 122
FSTE-0896] Regional development and networks DAP| 2 1 - - 42 Ex 7 133
FSTE-0897] Quantitative methods for economics and business DSI 1 - 1 - 28 Ex 5 97
FSTE-0901| Sustainable development and corporate behaviour DSI 1 1 - - 28 Ex 5 97
TOTAL 7 4 1 - 168 30 582

- ] e Total ore| Felul Cre- ST leondi-

Cod Discipline* Tip E:ore /Ssﬁ 3téLman5: 7 s, GariE i E:r,: 5 tonkri

OBLIGATORII IMPUSE

FSTE-0747| Corporate development: mergers and acquisitions DSI 1 1 - = 28 Cv 5 97
FSTE-0743]| Microeconomics for managers DAP| 1 1 = = 28 Ex 5 97
FSTE-0898] Business development strategies DAP 1 1 - - 28 Ex 5 97
FSTE-0899] Business Financing DSI 1 1 - - 28 Ex 5 97
FSTE-0900| Data analysis DAP 1 - 1 - 28 Cv 5 97
FSTE-0759] CSR and Business Ethics DSI 1 1 - - 28 Ex 4 72
FSTE-0999| Ethics and integrity in scientific research DSI 1 - & - 14 Cv 1. 11
TOTAL 7 5 1 - 182 30 568

Legends: C - Curs (pentru IFR - Coordonare studiu individual); S - Seminar; L - Lucréri practice (laborator); P - Proiect; SI - Studiu Individual;

DAP - Disciplina de Aprofundare; DSI - Disciplind de Sinteza;

Felul verif. - felul verificarii/forma de verificare; Ex. - examen; Cv. - colocviu; Vp. - verificare pe parcurs; Pr. - proiect; A/R- Admis/Respins; Credite -
numar credite ECTS; SI - Studiu individual.

Director departa
Prof.univ.dr.habil. Dorin-Paul Bac

Facultatea C‘.E?
Stiinte £conomice

X
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UNIVERSITATEA DIN ORADEA
FACULTATEA DE STIINTE ECONOMICE
Ciclul de studii universitare de masterat

Programul de studii universitare de masterat: ADMINISTRAREA AFACERILOR / BUSINESS ADMINISTRATION (in

LIMBA ENGLEZA)

Domeniul fundamental: STIINTE SOCIALE. RAMURA DE STIINTA: STIINTE ECONOMICE

Domeniul de masterat: ADMINISTRAREA AFACERILOR
Domeniul secundar de masterat: Administrarea afacerilor

Tipul masteratului: Professional

Durata studiilor / nr. de credite: 4 semestre/120 credite

Forma de invitimant: Invitdmant cu frecvents (IF)

PLAN DE INVATAMANT**

Anul de studiu II

Valabil din anul univ.

2025-2026

fncepand cu anul I

Sam I Total ore| Felul Cre- SI lcondi-
Cod Discipline* Tip | [ore / sdptdmandl )'"° Ul orir, dite |27 /|tionari
C s L P sem.]
OBLIGATORII IMPUSE
FSTE-0754| Marketing management DSI 2 1 - = 42 Ex 83
TOTAL| 2 1 - - 42 83
OBLIGATORII OPTIONALE
PACHET 1
FSTE-0902| Entrepreneurship and Regional Development DCA 1 - 2 - 42 Ex 8 158
FSTE-0903| Hospitality Management DCA| 1 - 2 - 42 Ex 8 158
PACHET 2
FSTE-0755 Vnggn::;ion and implementation of entrepreneurial DCA 1 1 _ B 58 Ex 7 147
FSTE-0904] Strategic Hospitality Marketing DCA 1 1 - - 28 Ex 7 147
PACHET 3
FSTE-0907] Entrepreneurial projects DCA 1 - - 1 28 Cv 5 97
FSTE-090¢| Yield and revenue management in hospitality DCA| 1 - - 3: 28 Cv 5 97
PACHET 4
FSTE-0908] Entrepreneurship and Business Planning DCA 1 1 - = 28 Cv 5 97
FSTE-0910| Trends in Tourism and Hospitality DCA 1 1 - - 28 Cv 5 97
TOTAL| 4 2 2 1 126 25 499
o o : Jeme 2y Total ore| Felul Cre- SL Condi-l
cod Discipline* Tip [ori / sbptinAnk] / sem. verif. dite [ore / tiondri
C S L P sem.]
OBLIGATORII IMPUSE
FSTE-0906] Business projects and games DSI 1 - - 1 18 Ex 7 157
FSTE-0751] Practice DSI = - - = 90 Cv 3 0
FSTE-0984| Stage for elaboration of dissertation DSI - - - - 33 Cv 10 217
FSTE-0983| Scientific Research DSI 2 = - 1 27 Ex 10 223
TOTAL| 3 - - 2 168 30 597

Legenda: C - Curs (pentru IFR - Coordonare studiu individual); S - Seminar; L - Lucrdri practice (laborator); P - Proiect; SI - Studiu Individual;

DSI - Disciplind de Sintezd; DCA - Disciplind de Cunoas

tere Avansatd;

Felul verif. - felul verificarii/fforma de verificare; Ex. - examen; Cv. - colocviu; Vp. - verificare pe parcurs; Pr. - proiect; A/R- Admis/Respins; Credite -

numar credite ECTS; SI - Studiu individual.

Director departa

r

Prof.univ.dr.habil. Dorjn-Paul Bac

P d':“’\\ RECTOR,
P Prof.uni .-dn.;%;, i:La\blI BUNG

~J
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UNIVERSITATEA DIN ORADEA
FACULTATEA DE STIINTE ECONOMICE
Ciclul de studli unlversitare de masterat

frogramul de studil universitare de masterat: ADMINISTRAREA AFACERILOR / BUSINESS ADMINISTRATION (in

LIMBA ENGLEZA)

Domenlul fundamental: STIINTE SOCIALE. RAMURA DE STIINTA: STIINTE ECONOMICE
Comeniul de masterat: ADMINISTRAREA AFACERILOR

Domeniul secundar de masterat: Administrarea afacerilor

Tipul masteratului: Professional

Durata studiilor / nr, de ¢redite: 4 semestre/120 credite

Forma de invitimént: Invatadmant cu frecventd (IF)

I. CERINTE PENTRL OBTINEREA DIPLOMEE DE MASTER
Numér credite alocate, conform leglstatiei: 120

1. 95 credite pentru disciplinele obligatorii impuse;

2. 25 credite pentru disciplinele obligatorii optionale;

3. 13 credite [a practicd incluse in numérul celor alocate disciplinelor obligatorii de la pet.1 gi pet.2;
4. 10 credite alocate examenulul de disertatie, censtdnd in prezentarea si sustinerea disertatiel.

II. STRUCTURA ANULUX UNIVERSITAR {in numar de siptdmanl)

Valabll din anul univ,
2025-2026
incepénd cu anul I

Activititl didactice Sesiuni de examene Vacantd
Anul sem, I sam. I1 Iama Restante Vara Restante | Restante | Practicd* larnd |Primavardjvari
Tarnd Vars Toamni
Anul T 14 14 3 1 3 1 2 - 3 1 10
IAnul IT 14 9 3 1 3 1 2 3 3 1 10

III. NUMARUL ORELOR LA DISCIPLINELE OBLIGATORII (IMPUSE SI OPTIONALE): 686

ANUL SEMESTRUL I SEMESTRUL II

Anul [ 12 13

Anul 11 12 5

RAQAHE/ARACIS Standard
No Disciplines Number of hours Total
[min / max, %]
Year I Year II Hours %%
1, Compulsory 350 210 460 67 -
2.  Elective - 126 126 33 -
100 100

TOTAL 350 336 686
3 Facultative - -

No Disciplines Number of hours Total
Year I Year II Hours %
1.  Advanced +
Thoroughgoing 196 126 322 47
2, Synthesis 154 210 364 53
TOTAL 350 336 686 100
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IV. PONDEREA DISCIPLINELOR PIN CATEGORIILE OBLIGATORII (IMPUSE +OPTIONALE) + FACULTATIVE:
Compulsery disclplines (weight in total of disciplines): 67%,; Hours allotted to compulsory gisciplines: 67%;
Advanced and thoroughgoing disciplines(welght in total of Hours allotted to advanced and theroughgoing disciplines: 47%;
disciplines): 48%;

Hours allotted to synthesls disciplines (% of total): 53%
Synthesls disciplines {(weight In total of disciplines): 52%;

Total number of credlts: 120

® Credits pertaining to advanced and thoroughgoing disciplines out of the total of compulsery credits:
O 80/120 (50%);

® (Cradits pertaining to synthesis disciplines out of the total of compulsory credits:
O 60/120 (50%).

The weight In the Curricefum:

Total hours, Including facultative disciplines = 686

D compulsory / Total = 460 /686 = 67%

Hours of semlnar/course ratlo = 1,23

The welght of practice In the Curriculum: S0/ 686 = 13,11%
Exams/colloqulums ratio = 14 Ex/ 7 Cv,P = 1/0,5

Y. FLEXIBILITATEA PROCESULUI EDUCATIONAL
The flexibility of the program of studies is ensured by the content of the disciplines in the Curriculum.

VI. EXAMENUL DE FINALIZARE STUDPII ( PISERTATIE)

1. Comunicarea temel disertatiei: semester II;
2, Elaborarea disertatiei: 10 % 25 ore = 250 hours, semester IV;;
3. Sustinerea disertatiei: month July/September,

VII. UN PUNCT DE CREDIT NECESITA UN TOTAL DE 25 ORE/SEMESTRU DE ACTIVITATE DIDACTICA SI INDIVIDUALA
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VIIL. DISTRIBUIREA CREDITELOR PE COMPETENTE (TABELE RNCIS « Grila 1*)

Competente Competente
Errt Disciplina ** Sem, :‘:th;rémi?r proféluna%e transerersaﬁe
ci Jcz | c3 Jcal cs cs CT1 cT2 cT3
1 Macroecanomics and the global economic I 7 4
Jenvizonment

2] Cerporate Communication 1 6 1 1 1 1 1 0,5 0,5

3] Reglonal development and networks T 7 2 2 2 1

4] Quantitative methads for econormnlcs and business | 1 5 1 1 1 1 0,5 0.5

5] Sustalnable development and corporate behaviour | 1 5 1 1 1 1 1

6.] Corporate development: mergers and acquisitions | II 3 1 1 1 1 0,5 0.5

7 Vlicme_l:onomlcs fer managers 11 5 2 2 1

8.] Buslness devalopment strategles 1T 5 1 1 1 0,5 0,5

9, 3u_s|Less Financing 11 5 1 0,5 0,5 i 1
10.] Data analysis 11 5 1 0,5 0,5 0,5 1 0,5
11] CSR and Business Ethics 11 4 1 1 1 0,5 0,5
12 Ethics and integrity in s_clEntiﬁc research 11 1 0,5 0,5
134 Marketing management [II 5 1 1 1 1 1
14] Entrepreneurship and Reglonal Development 11 R 2 1 2 1 1
151 Hospitality Management IIT B 1 1 1 1 1 1 1 1

Formation and Implementation of entrepreneurial

16 ventures P P m| z 1 1 2 1 1 1
17| Strateglc Hospitallty Marketing II1 7 2 2 1 1 1
18] Entrepreneurial projects II1 5 1 1 1 1 1
15| Vield and revenue management in hospitality 111 5 1 1 1 1 0,5 0,5
20, Entrepreneurship and Business Planning 111 5 1 1 1 1 0,5 0,5
21.] Trends in Tourism and HosEItallty I 5 2 1 1 0,5 0,5
22.) Business srojects and games v 7 2 1 1 1 1 1
22._ Practice v 3 0,5 0,5 1 1
24.] Stage for elaboration of dissertation v 10 2 2 2 2 2
ES. Scientific Research IV 10 2 2 2 2 2

Legendd: C1 + C5 sau C6 - Competente profesionale; CT1 + CT3 - Competente transversale

* Sa va utlliza Grila 1 (G1) care prezintd variantele: G1L si G1M ¢orepunziteare clclurllor ge studii de licentd sl masterat, in conformitate cu Ordinul
MECTS nr. 5703/ 18,10,2011, R

** S vor trece toate disclplinele din Planul de InvEt&mént
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GRILA 1 - "Descrierea domeniulul / programulul de studil prin competente profesionale 51 competente transversale”

Professional
Competences /

Level Descriptors of
Professional
Competences Stuctural

Cl1.

Coltection,
processing and
analysis of the

information
regardin the
interaction between

c2.

Assistance for

administration

of the assembly

C3.

Administration of the
activity of a

subdivision of the

c4.,

Asslstance in
human resources

C5.

Operating with the
databases specific
fer business
administration

business management
Elements environment firm / activity of the structure of the
organisation firm/organlsation firm/organisation
IKNOWLEDGE

1. Knowing,
inderstanding concepts,
asic theories and
ethods of the field and
rea of specialization;
their appropriate use in
rofessional
jcommunication

C1.1 Cescription of the
paradigms,

concepts and
economic theories

regarding the

linfluence of the
external business
envircnment on the

firm/organisation

C2.1 Identification of
the concepts and
kheories

associated to the
firm/organtsation

C3.1 Identification of
he econemic
Implicatiens

asseclated to the
operation and

Jladministration of a

subdivislon of teh
firm/organisation

4.1 Identification

nd description of the
concepts of
planification,
organization,
coordinatien and
control of the human
resources activity

C5.1 Description of
the concepts,
theories and
methoedologias for
ad ministration of
databases specific to
Lusiness
adminlstration

2. Using basic knowledge
te explain and interpret
various types of
lconcepts, situations,
brocesses, profects, etc.
lassociated to the field

1.2 Explanation and
Interpretation of the
relation of economlic
influence exerted by
the external business
environment on the
firm/organization

)C2.2 Explanation and
interpretatlon of the
elations between the
ntities of the
rm/organisaticn

C3.2 Explanation and
linterpretation of the

economic and social
implications

associated to the
eperation and

administration of the

subdivisions of the
firm/organisation

kC4.2 Explanation and
nterpretation of the
ongepts of
lanification,
rganlzation,
oordination and
ontrol of the human
esources activity in
he field of business
dministration

C5.2 Explanation and
{interpretation, both
guantitative and
gualitative, of the
|information

extracted from
databases

iEILITIES

3. Applying basic
nrinciples and methods
for solving well-defined
roblems / situalions,
typical for the field under

C1,3Applying the
adequate Instruments
for the analysis of the
Influence relation
exerted by the

2.3 Applying the
dequate instruments
ko sclve a problem

between the

C3.3 Applying the
specific instruments for
he analysis of the

concerning the relatiensffunctioning of a

subdlvislon of the

roblems/specific
olutlons for the
human resources:
recruiting, selection,

E4.3 Solving

C5.3 Applying the
appropriate
instruments for the
data analysis specific
to business

[standard assessment
criteria and methods to
levaluate the quality,
imerits and limitations of
rocesses, programs,
Izrojects, concepls,
imethods and thearies

constructive assessing

issue concerning the
econcmic influence
relation exerted by the
external business
enviranment on the
firmy/organization

lconstructive assessing

and/or resolving of an fand/or resolving of an

ssue concerning the
loperation of the
firm/organization

constructive assessing
and/or resolving of an
issue concerning the
operation and
adminlstration ef a
subdivislon of the
firm/erganizatlon

human resources
need related to the
necessities of volume
nd efficlency of the
ctivity of the
rm/arganlzation

qualified assistance external business ubdivisions of a firm/erganizatien motivation, payment, Jadministration
environment cn the  [firm/organization bwarking hours,
flrm/organizaticn kraining
4. Appropriate use of C1.4Critical IC2.4 Critical C3.4 Critical IC4.4 Estimating the  |C5.4 Critical-

canstructive
evaluation of the
instruments for data
analysis

5. Professional project
writing and using

rinciples and methods
Estabh‘shed in the field

1.5 Bevelaplng of a
project investlgating
the ecenemic Influence
axerted by the
external business
environment on the
firm/ crganization

IC2.5 Elaborating of an
lanalysis concemning the
relations with economic
impact between the
kubdivisions of the
firm/organization

C3.5 Elaborating of &
study regarding the
operation and
administration of a
subdivision of the
flrm/zrganization

4.5 Fundamenting
rojects for recrulting,
alecting, motivating,
aying of the human
esources In the field
f business
dministration

C5.5 Elaborating of a
research project
associated ta the
business
administration, by
using specific
databases

Minimum performance

Deslghing a SWOT
analysis of the

interactlon with the
external business
environment

Elaboratlon af a plan fo
functional and

firm/organlzation in Its ktructural analysis of

the firm/ organization

Projection of a research
concerning the better
operating of a
subdivision of the firm/
organization

Elabaratlon of an
nalysis regarding the
uman resources In a
rm/organization

Selacting a dataset
far reselving a
business
adminlistration Jssue

tandards for
Eomeetence assessrment

Level Descriptors of the
Transversal Competences

Transversal Competences

Minimal Standards of Performance for

Competence Evaluation

assistance

6. Responsible execution of the
professional duties, in conditions
of limited autenomy and qualified

CT1. Applying the principles, norms and
professional ethics values In the personal strategy
of rigorous, efficient and responsible work.

FindIng real time solutions, having qualified
assistance, solving a real/hypothetical problem
ak the warkplace, complying with the rules of
professional ethics.

Page
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7. Getting accustomed to the
roles and activities specific to
teamwork and task distribution,
for subordinate levels.

CT2.1dentifying the roles and respensibilities in a
multi-specialized team and using the relationship
techniques and efficient work in the team.

Designing a work/project, assuming the
responsibility of tasks specific to the role of
multi-specialized team.

8. Awareness of the need of
continuous formation: efficient
use of the educational resources
and techniques for personal and
professional development.

CT3. Identifying the opportunities of continuous
formation and values the efficient implementation
of the resources and educational techniques for the
personal development.

Developing and presenting with arguments the
application of a personal professional
development plan.

Director departament,
Prof.univ.dr.habil. Dgrin Béac
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